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i, 2012 Results

Note: The results of the 2012 study are released in Dec. 2013

The rankings
compare the U.S.
to all countries,
not just OECD
countries.

2000 2003 2006 2009 2012
Math Score 493 483 474 487 481
Math Ranking 18 24 25 31 36
Reading Score 504 495 NA 500 498
Reading Ranking 15 18 NA 17 23
Science Score 499 491 489 502 497
Science Ranking 14 22 21 23 28
Total Countries 34 41 57 74 65
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et ie OECDY "

in the room...

“The Organisation for Economic Co-operation and Development”

OECD’s way of working “OECD's work is based on continued
monitoring of events in member
Data Collection | countries as well as outside OECD
\» area, and includes regular
Analysis ) projections of short and medium-
\* o term economic developments. The
HEIEIET OECD Secretariat collects and
\, Decisions | analyses data, after which |
committees discuss policy regarding

\, Implementation | this information, the Council makes I

decisions, and then governments
J implement recommendations.”

Peer reviews,
multilateral surveillance
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MR mSE

“McKinsey and Company”

“We help national, regional,
and local government
Institutions improve their
efficiency and effectiveness,
enabling them to better fulfill
their mission to the public.”
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McKinsey and Company

OECD

“The frequently cited claim
that the best performing
education systems all

“These countries
' recruit their teachers from

recruit 100 percent of
their teacher corps

from the top third of
the academic cohort.”

the top-third of graduates
- however defined - Is not
supported by evidence.” ‘

These two reports were written within
8 months of each other—who is right?




McKinsey and Company

« we reviewed the “Improvements must come

experiences of the i partly through the
world’s top-performing | transformation of the
systems, in Finland, i present teaching force,
Singapore, and South ! With teachers expected to
Korea.” ' pe able to adapt to new
i knowledge and demands ‘
' during their careers...

McKinsey based their conclusion on only three
countries—a fact that is lost on most who cite this

research.
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Math scores of adults in Finland The Finnish

/ Teacher Myth
Finland -

7

Finnish Teachers

Math scores of adults in United States

United States -

7

American Teachers

Source: OECD PIAAC Study, October 2013



WHO PAYS TEACHERS BEST FOR THEIR TIME?

a
Hours PRIMARY TEACHER SALARY

SCHOOL TEACHERS ﬂFTE 5 E.:uts

Created by
oBizMedia.com
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0 Secrets

&he New Hork Eimes

October 22, 2013

The Shanghai Secret

By THOMAS L. FRIEDMAN

SHANGHAI — Whenever I visit China, I am struck by the sharply divergent predictions of its
future one hears. Lately, a number of global investors have been “shorting” China, betting
that someday soon its powerful economic engine will sputter, as the real estate boom here
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ISTP 201

Amsterdam

e The Summit had three main sessions:

1. How Is teacher quality defined, what
standards are set and by whom?

2. How is teacher gquality evaluated?

3. How do evaluations contribute to school
Improvement and teacher self-efficacy?
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The AnsSWers.,,,,.

1. It must be done with teachers and not to them.

2. You must use multiple measures that represent
the breadth and depth of what we want
students to know.

3. Most countries struggle to make the connection
between evaluation and professional growth—
they tend to focus on the latter. ‘

14
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There are three essential components
of successful teacher quality systems:

1.COLLABORATION
2. TRUST
3.TIME 4



(R0 B O AL Bl

e In April 2013, OECD released a study
on evaluation and assessment.

e The report examined policies and
practices in 28 countries (U.S.
declined to participant).

e OECD makes recommendations for
school and teacher evaluation.
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DECTSIRECOmImEIMANINS

For Teacher Evaluation

v’ Take a “holistic” approach
v Align evaluation with educational goals
v Focus the system on improving instruction

v Avoid distortions (too much emphasis on
standardized tests, etc.)

v' Put students at the center (broad measure of both
quantitative and qualitative data) ‘

v Build system capacity
v Allow local adjustments, flexibility
v Build consensus

17
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“While performance data in the United

States are often used for purely
accountability purposes, other countries

tend to give greater weight to using them to
guide intervention, reveal best practices and
Identify shared problems.” ‘

- Lessons from PISA 2012 for the United States, OCED 2013
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The “McKinsey Effect.”

How the World’s Most Improved
School Systems Keep Getting Better
- McKinsey, November 2010

Only partial results

We see some

of this?
Moving from: Poor to Fair Fair to Good Good to Great Great to Excellent
Basics of Literacy and Getting the Shaping the Improving through Peers

Theme

Numeracy Foundations in place Professional and Innovation
Providing ¢+ Data and » Raising caliber { Cultivating
Intervention cluster | motivation and | accountability of entering peer-led
scaffolding for | foundation teachers and learning for
low-skilled ¢ Transparency pl’iﬂCip&'S teachers and
teachers to public on » Recruiting principals
What is SCI’ipt_ed school programls 9 COllabOI’ative
happening teachl_ng performance * Pre-service practice
, materials + School training ¢+ Decentralizing
in the U.S.? . . : e i
Coaching on inspections » Certification pedagogical
curriculum and inspection requirements rights to schools
Instructional institutions and teachers

time on task

Rotation and
second
programs
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Education at a Glance 2013

OECD
Expenditure per seudent
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GDF per capita (in equivalent USD converted using PPPs)
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Education at a Glance 2013

OECD
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Countries are ranked in descending order of the change in total public expenditure on educarion as ¢ percentage of total public expenditure

Source: OECD, Tables B4.2, See Annex 3 for notes www.oecd orgdedu/eag.hem).

Statlink SH=P™ http://de.doi.org/10. 1727 /999032847070
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As Iinternational
Investment in education
Increased on average
during the global
financial crisis, U.S.
iInvestment fell.
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Countries with < 10%b Poverty PISA Score

Finland 536

Netherlands 508

Belgium 506

Switzerland 501

U.S. Schools with < 10%0 Poverty 551
Countries with 10%6-24%0 Poverty PISA Score
Canada 524
New Zealand 521
Japan 520
Australia 515
U.S. Schools with 10%6-24%0 Poverty 527

Data from PISA
2009, current
data being
compiled
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Countries with 25%6-49%0 Poverty PISA Score

Estonia 501
Mexico 425
U.S. Schools with 25%6-49% Poverty 502
Countries with 50%06-75%0 Poverty PISA Score
Turkey 464
U.S. Schools with 50%6-75% Poverty 471 I
From:

PISA: It’s Poverty, not Stupid
Mel Riddile - NASSP

24



ety Amd PISA 2012

Allocation of Educational Resources and Math Performance

y

- PISA 2012 Results in Focus, page 28

X | How many
S I -
8 u.s. times do we
: \. need to see
|
= | the same
©
o : result?
|
|
|

Less Equity = More Equity

25



15.0% | strong ANE
15.0%

Interesting?

More about teacher unions later...

26
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Does Uis [Eeally laters

Source: Southern Education Foundation.
The Washington Post. Published on October 16, 2013.
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16s, It Does liailer

Source: Southern Education Foundation.
The Washington Post. Published on October 16, 2013.



More Detalls in Ohio

Child Poverty
Rate in 2000
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Child Poverty
Rate in 2012



Choice amnd Gompeliions

From PISA 2009 Results: What Makes a School Successful? — OECD 2010 (1V pg. 43)

“The degree of competition among schools is one way to measure school
choice. Competition among schools is intended to provide incentives for
schools to innovate and create more effective learning environments.
However, cross-country correlations of PISA do not show a
relationship between the degree of competition and student

performance.”

“All this said, even though there may be no performance advantage for

private schools after accounting for socio-economic background,
private schools may still be an attractive alternative for parents who want to
capitalize on the socio-economic advantages that these schools offer,
including student peers from advantaged backgrounds, additional resources
or better policies and practices that are often found in more socio-

economically advantaged schools.”

Here

There

y
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“I can’t talk about the international comparisons
without noting how the so-called reformers have
distorted them: They use international comparisons
to denigrate American schools. But they ignore
their lessons. Worse, they pursue policies that are

completely antithetical to the successful strategies
used Iin high-achieving countries. It just doesn’t
make sense.”

- AFT President Randi Weingarten, 2011

32



1@t e Be Clear

We are not saying American

schools are good enough—they are
not. What we are saying is that we
need to be honest about all the
drivers of performance if we are

ever going to make the right y
choices for our students.
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NBER WORKING PAPER SERIES

THE LONG-TERM IMPACTS OF TEACHERS:
TEACHER YALUE-ADDED AND STUDENT OUTCOMES IN ADULTHOOD

Raj Cheny
Joha N. Friedman
Jonsh E. Rockoff

Working Paper 17639
itpifworw sber org/papersw 17699

NATIONAL BUREAU OF ECONOMIC RESEARCH
0 Massachusetts Avenue
Cambridge, MA 02138
2011
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Could Different Retirement Benefits Result in More
Effective Teachers?
Weller™”

blic Pulicy and Public: Aflsirs. University of Massachasenss Boston, 100 Momissey
2125, USA

Christian F
Department of Py
Boukevard, Bost
Amerwcan Progres, Wastinglcn, DE.

¥ teacher
wtion or cash
a would increase
he effects of higher compr
i retirement plans and
cacalate the potenal {rarsiicn coss. There i n 6-10 peroent chance that <fecivenees
would fll if refizement benefits are changed. Transi s
et of pyel ing retirement benefils
Faster A wvimes online publication, 28 ey 2014,
T,

uae the churce thel chargng reiremant benefls wil e lo gre
nese. Clungiag from defnsd b 0
balance plems would raise
Tower effectiv
Liimndpegiorrmiel

on coss could sfount o

Keywords public pensions; benefit design; public employee effSSliyeneis

JEL: HIS 133

INTRODUCTION

hoiiid, eplace their defined benefit (DB) pen-
oniributionl(Dg feush balince (€B) plars — a hybeid between
DB pensions and DC plansd®— i, part 1o affect teacher effectiveness [Costrell and
Podgursky 2009, Barro_ahd (uck 2010; Hamsen 2010, McGurn 2010)
lawmakers have also coicered ghanging their retirement hmm from DB pensions
o L‘t' or CB plans i the ‘midst of the (iscal csis afer 200
hers bpigally seive DB pesions, wherehy o retree eceives m
benefits for the restBfber life. DB pensions defer part of nployee’s compens.
sion 4o the g onployocs i more benclts elaive 1o ek mlary ler
their carcers than earier fernng compensation creates incentives for employees
with one employer since there wards for staying with cne employer for
extended periods.
DC and CB plans typi not defer compensation, which could affect teacher
effectiveness, Employees receive more compensation sarlier i their careers with
alterative benefits than with DS pensions. This may atiract more highly qualified
applicants inko the teaching profession possil avenge eflectivensss. But
alternative berefits could also incrense turnover among. more experienced teachers
singe there no longer i an incentive o0 stay with one employer for exiended periods.
The loss of more experienced teachers may lower cffectvenss if thero is @ leamning
Gurve for teachers such that more experi
Higher initial compensstion and grea
hence may wark againsé cach other in determining

¥

tive ones,
sting leaming curve
cacher elfectivencss

tumover
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Dr. Steve Cantrell
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Figure 1. Actual and Predicted Achievement
of Randomized Classroom§

Actual Achievement after Random Assignment

[ ]
//
/////
°® //:
-
- Wow!
[ ]
T T T T
-1 -.05 0 .05

Predicted achievement using teacher's past measures of teaching.

Note: Teachers were sorted ijto 20 groups py their predicted student achievement relative to the randomization group mean.

Means are reported for each of tie=28=Predictions are adjusted for non-compliance.

e Very Ccareful

Take the time
to review
data
Independently
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“No other developed nation has inequities nearly as deep or
systemic; no other developed nation has, despite some efforts to
the contrary, so thoroughly stacked the odds against so many of
its children. Sadly, what feels so very.»in-American turns out to
be distinctly American.”

The report recommends:
More Equitable SC Q \O Viance

High Quality Teach®™ _#Principals and Curricula ‘

Expand Early ChildRitod Education

Mitigate Poverty’s Effects

Accountability and Governance Reforms

GhWNE
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- e““‘e mO“"“ achievement there
- \Ne“e \ast are high returns to
S \\S - ust later career
-E -1afl ‘435“ “S-\tv ‘ teaching

\a -\'e experience, about

twice as much
dispersion in initial
teacher quality as
previously
estimated.”

Teaching Experience

—e— Kane et al (2008) ——&-—- Non-Parametric FE Estimate
-------- Linear FE Specification — &— - Quadratic FE Specification

¥ The Dynamics of Teacher Quality (2013)

& Matthew Wiswall
il Arizona State University, W.P. Carey School of Business, Department of Economics, United States
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mteresiing QUOLE

“Critics of American education are sometimes disapproving of
the teachers’ unions and of how they perceive these unions
as interfering with promising school reform programs by
giving higher priority to the unions’ “bread and butter” issues
than to what the evidence suggests students need to
succeed. But the fact is that many of the countries with the
strongest student performance also have the strongest
teachers’ unions, beginning with Japan and Finland....Indeed,
the higher a country is on the world’s education league ‘
tables, the more likely that country is working constructively
with its unions and treating its teachers as trusted
professional partners.”

| wonder where this is from? A union publication?

40



wstery Solved

It’'s on page 240 of this
publication. The first printed
copy was handed to Arne
Duncan in December 2010.

“Hidden” in chapter 11
titled, “Lessons for the
United States” ‘
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Wery Short Memory

- A generation ago, we led the world in education.

- U.S. Education Secretary Arne Duncan
- 11/21/13

Misinformation like this is not
helpful; it simply delays what we
need to do to improve our schools. '

April, 1983
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Just wanted you to know...

Some people say the United States should get back to
leading the world in education

Or what | like to call the “The older we get, the better
we were” philosophy

The United States ranks 11%™ out of 12 countries on an 1964
International study of mathematics achievement. 49 years
ago

“...students from the United States have fared quite
poorly on these assessments.”

Assessment of the National Center for Education Statistics

on all the international comparisons from 1966 - 1988
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Contact Information

Rob Well
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Educational Issues
rweill@aft.org
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